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The figures in the ngbt-);and margin indicate mérks

Candidates are required to give their answers in their
own words as far as practicable

Hlustrate the answers wherever necessary

Write the answers to questions of each Half
| in separate books
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FIRST HALF
[ Marks : 50}
. Answer any four questions : 5

{2) How do you define Human Resousce Pianniz;g?
What are the main activities involved in Humar
Resource Planning? : 2

(b) What do you mean by Human Resource
Planning at macro level ? How is it differen
from that at micro level 7 : 3

{c) Discuss  Omni Factor Model to measure
productivity. '

‘{d) Explain ‘Labour Turnover Index’ wnh ar
example.

(¢) What is method study? Why is i

important ? A 2

(f) What is Job Evaluation ? Mention any two types

of job evaluation schemes. 2

. Answer any two questxons ' 10

(a) Deﬁne strategic HRP. Bneﬂy discuss the
importance of strategic HRP. 3
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{b) Discuss Delphi technique. Compare it with
NominalGro up technique. Which oneyouthink
is a better method of forecasting demand for
ER? f 44343

(c) In what types of siiuations is role analysis
‘considered to be more important than job

‘analysis? Briefly state the steps of role
analysis. 545

[ Internal Assessment : 10 Marks ]

SECOND HALF
[ Marks : 50}
3. Answér'any four questions : - 5x4

{a) Can promotion be a sustainable HR plannmg for
the orgam.anon ?

(b) Discuss the roles of HR strategic planners.
{c) Discuss the steps of HR Audit.

(d) State the difference between recruitment and
selection.
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( 4)

(e} What are;{he ad‘vantageé of Job Rotaﬁon 7

(f) Discuss the importance of . competency
mapping. o '

4. Answer any two questions : | 10x

{2) Do you think effective job description can stop
employee turnover ? Justify your response.

"{b) Discuss in deiail the relationsiaip betWeen
performance appraisal and training.

(¢) Explain in detail the steps of HR.LS (Human
“ Resource Information Systems). '

| [ Internal Assessment : 10 Marks ] -
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