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Candidates are required to give their answers in their
own words as far as practicable.

Nustrate the answers wherever necessary.

Group-A
1. Answer any eight questioné: i 8x5

{a} What do you mean by compensation management ?

{b) What are the objectives of compensation management ?
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{c} Discuss the concepts of need based minimum w;ge.
(d)_ Distinguish beﬁveen ‘wage’ and ‘salary’.

{e) State the advantages of ESOP.

{fi Distinguish between fair wage’ and living wage’.

(g} State the roles played by the Pay Co‘mmission in India.
(h) Briefly describe ‘Residual claimant’ theory.

() Mention different types of DA which are applicable in
Indian Organizations.

(i) State the functions of Wage Board’ in India.
(k) How is ‘Job specification’ different from job description ?

0 Explam the ‘scanlon plan’ of profit sharing.

Group-B
2. Answer any four questions : 4%10
(a) Discuss the recent trends of employee benefits in India.

(b) Discuss ‘internal equity’ and ‘external equity’ principle
in wage determination.

{c) Discuss in brief different theories of wage.
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(d) Briefly describe the process of computation of taxable

income under Income Tax Act.

(¢) Emphasis on various components of executive

. compensation.

i) Discuss the factors influence on wage and salary

determination.
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